Know Your Recruitment Options
ASVAB: The Ultimate “High Stakes” Test -
An Ethics Problem for Flagstaff Public Schools!
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            Some tests provide information on the student’s present achievement level, some assess college entrance preparedness, some are used to select scholarship recipients, some assist in identifying various career aptitudes, etc. (p.7)
Even with the "etc," this does not accurately describe the ASVAB. Students and parents are misled even with the specific description of ASVAB:
This is a group of tests designed to measure the individual’s academic aptitude and aptitude in various academic and career areas. The test does not obligate the student to the military in any way.(p.7)
It is bad enough that the FUSD “provides or recommends” this test, let alone that they participate, knowingly or not, in the deceptions surrounding its true purpose. Whether FUSD does so with awareness or unawareness, a serious moral and ethical question applies to how the test is described and how it is being used.
What is the ASVAB?  In 1976, the Armed Services Vocational Aptitude Battery (ASVAB) was introduced as the official mental testing battery used by all services. Test results determine (1) whether or not one qualifies for military service, and (2) if so, what jobs they qualify for. For example, job qualification is determined based on "Composite Scores," which are made up of individual ASVAB sub-test scores.  Certain scores determined from Verbal Expression (VE), Coding Speed (CS), Auto & Shop (AS) and Mechanical Comprehension (MC) would qualify someone for “Combat (CO)”. Generally, second language learners will “qualify” in this category. “ Field Artillery (FA)” is determined from Arithmetic Reasoning (AR), Coding Speed (CS), Mathematics Knowledge (MK) and Mechanical Comprehension (M C), etc. 
The military uses ASVAB to do targeted recruitment of young people. Recruiters give special attention to students in the 11th or 12th grade who meet minimum standards - what they refer to as "pre-qualified leads." They use test information (scores, name, address, etc.) to identify and reach young people they hope to sign up. Recruiters contact these young people by letters, phone calls, and visits to home and school. Like the schools, the Pentagon says that the ASVAB is just a free career interest test that the military markets to schools. Yet no correlation has been established between ASVAB scores and civilian career skills. 
Actually, military officials say they do use the test results in recruiting calls. Information from the ASVAB test is entered into a database, where it is kept for two years, and used by recruiters to discuss possible military occupations with students who’ve taken the test. Master Sgt. Blake Trimarco, the Army liaison at the Boston military station, said the ASVAB scores are used to generate “leads” for recruiters. He said students who score at the 50th percentile or above on the AFQT, the qualifying section of the test, will be the “priority” calls, and he estimated 30 percent of high school students score in that range. 
Patrick Corbin, a high school principal Nashua High School North this year reversed a long-standing policy of giving the three-hour test to the entire junior class, which usually numbers around 500. He said those promoting the ASVAB to New Hampshire schools “have probably been disingenuous about the test. “They clearly gave the impression they weren’t doing this to recruit people into the armed forces, that that wasn’t the motivation behind the test.” But he said, “I believe they obviously were.”  
The Flagstaff Justice and Peace Coalition in partnership with the Veterans For Peace have worked with Kevin Brown and others to make sure parents are aware of how Section 9528 of the No Child Left Behind laws requires schools to give names and other information about students to military recruiters. Although some progress is being made, FAN and VFP have only recently been made aware of this new "wolf and sheep's clothing" in the form of the ASVAB, a test that the military grades. Like 9528, ASVAB also has legal "opt out" possibilities. For example, ASVAB has an "Option 8" clause that clearly states that information cannot be released to recruiters, but the default clause that allows recruiters to use all the information is generally the one everyone sees. Students are not required to take the ASVAB and should not be encouraged to do so without knowing the truth about them in advance!
     The so-called "high-stakes testing" movement, even without the NCLB recruitment clause, does enough damage to students according to a number of research studies. However, a "testing program" that is used to recruit students into a war that even the late Pope John Paul II called "immoral and unjust" and a crime against humanity may be the ultimate form of "high stakes."    High schools should not be in the business of serving as a middle-man or as a pimp for the military. They do not do so for any other specific occupations. There are hundreds of aptitude tests for engineering, architecture, art, even "sales." Choosing one that not only relates only to military service but that is also a deceptive tool for high-pressure military recruitment makes one wonder what the actual goals of schooling in America are today.
For specific guidelines on what parents, teachers or administrators can do to make this problem right, go to: http://www.watir.org/res/actionsForSchools.htm
